SUNCO.
Diversity and Inclusion Policy

1. Introduction.

At SUNCO Group (hereinafter "SUNCO"), we foster an inclusive culture within a safe

workplace because respect for diversity is inherent in the company's values.

SUNCO also values diversity as a personal and professional strength that adds value to the

Group in all its forms.

Therefore, the SUNCO Group Board of Directors has approved this Diversity and Inclusion
Policy, showing its firm commitment to the protection of diversity in the professional

environment.

2. Purpose and scope.

This Policy defines and supports the principles of Diversity and Inclusion promoted by SUNCO

as part of our business management.

This Policy is applicable to all SUNCO Group companies and is mandatory for all its executives,
members of the various management bodies, employees, shareholders, collaborators, service
providers and representatives (hereinafter, the "SUNCO Persons"), regardless of their function,
hierarchical level, rank, position, seniority, type of contract or the geographical location where

they carry out their work.

3. Principles of diversity and inclusion.

The principles of diversity and inclusion are inspired by the principles of SUNCO's Code of Ethics
and Business Conduct, in addition to being based on compliance with the regulations and

legislation in force and applicable in all our areas of activity.
These principles are:

- Recognize as a source of enrichment and added value the diversity of SUNCO people in all its
forms: origin, race, age, sex, gender, gender, ideology, religion, sexual orientation, disease

and/or physical and/or intellectual functional diversity.
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Promote a safe work environment where respect prevails and any type of discrimination is

prohibited.
Prohibit the use of any type of discriminatory language.

Promote the sense of inclusion in SUNCO guaranteeing the integration of all SUNCO people

regardless of their personal, family and affective situations.

Guarantee equitable and objective criteria of merit and capacity in the selection, hiring and

professional promotion processes.

Ensure adequate training to each SUNCO Person for the correct development of their
professional work, as well as specific awareness training to promote a culture of respect for

the acceptance of diversity and rejection of discrimination.

Guarantee the operation of effective channels for reporting any form of discrimination

and/or harassment.

4, Means of communication.

The following means of communication of the Ethical Channel are available to all SUNCO Persons

in case of complaints related to possible discriminatory behavior:

The communication channels established for the Ethical Channel are:

Face-to-face meeting upon request of the informant, which will be held within a maximum

period of 7 days. The meeting may be requested by telephone: (+34) 689 70 22 54.

Specific forms available to interested parties to be sent to the Ethical Channel. The
minimum content shall be as follows: the date of the day on which the communication is
submitted and the facts that are the object of the complaint (data of the person or persons

involved in the facts, date of the facts reported and list of the facts to be reported).

E-mail: canaletico@sun.co

Postal mail to the attention of Canal Etico: Calle GOYA, 6, Planta 2, 28001, MADRID
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